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Onec never achicves the high mark without finding something clse on the way up.
We have resolved healing.

Clcaring, of course, resolves it, and we can clear, There is however a lower
lecvel of resolution of sickness which any trained HCA/HPA can do easily, .Indeced it is about
the casicst Auditing that any auditor cver did, The cntire technical run-down eon it is
contained in HCO Bullctin of July 30, 1962, "A Smooth HGC 25-hour Intensive”., I will
be writing echer bulletins on this, When this was first relcasced recports began to come in
from various ¢uartcrs, that it was cxtremely successful, Further resaczash  reveals that,
with the new series of buttons (HCO Bulletin of August 30, 1962) this is an casily applicd
solution to chronic somatics, Without exaggeration, this address to healing, is the resolu-
tion of illness at lower technical levels when properly done. Fifty to two-hundred hours can
be devoted to a casc, using this, as well as twenty-five, Do not confuse this with the 1961
Problems Intensive, It has similaritics but is new,

Central Organizations, Ccntres and Ficld Audirors should begin an immediate programme
on this, By hcaling you can graduate a pc up to clearing interest and thus we have a lower
level feeder line, capable of successful accomplishment with nermal HCA/HPA training,

This programme has the following thcught major:

MAYBE YOU'RE NOT SICK
MAYBE YOU'RE JUST SUPPRESSED
SEE US AND FIND OUT

The phrasing can be morce clegant, the message remains the same.,

Legally, this permits us to heal withoutr engaging in healing as, in actual fact, we
addrcss no illnesses and indeed, deny people are ill--they are only suppressed, Sickness
occurs, we say wherce suppression has been too areat.

The arguement is--have you been sick? Did you go to doctors to be cured? Did they
curc it? Then (as they didn't) maybe you're not sick, maybe you're just suppresscd, So take

some processing and find out,

And the person gets well! We use on him the ¢xact button he came to us on. So he's
never dismayed at any change of tack on our part. Then we interest him in clearing,

This, T am sure, is the long sought gradicnt., This, uscd right, will build our new
buildings, use our Academy Graduates and give us a chance to train up auditors to clearing,

Thercfore, I rccommend you get versions of this on cards for students and staff to
hand out, retail or public litcraturc handouts, and cven get ads as we can in papers and

e

street bus ads. Many promotion idcas leap to mind on this.



The lcgal argucmcni is simplc, wec don't helieve in sickncss, we do not address
illness, we do not diagnose, wec belisve that frecing the human spirit also incidcntally
ptevents sickness., We are doing prevention. We also find peoplc.do not have to be crazy

ot s o

to be suppressed, that ncarly cverybedy is supprcsscd. We do send acutely ill pcople to .
doctors., Wc advertisc to curce no discases! Thar last is important lcgally, Wec only infer
that people who think they are sick arc rcallynot but only suppressed.
Technically we train up our staffs to handle, in addition to other skills__, this ncw
Problems Intecnsive and we use it in the HGC at all times except when we arc actually clcaring-
and we usec CCHs only to prepare to deliver a Problems Intensive,
The Problems Intensive can be many Intcnsives,
This I recommend, Don't downgradc it. It's a suddenly emecrged major tool.
We have at this writing thesec vdvlgd proc'csrses:
CCHs--HCA/HPA
The New Problems Intensive- HCA/HPA
Goals Liszing--H‘CA/‘HPA
Goals Finding--Sthil Grads
_Item Listing--HCA/HPA
§o let's usc our reserves of good HCA's and HPA's and wipc out illness while waiting

for cnough auditors to clear them all,
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